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Ethical Decision Making and Responsible Behavior as Criteria for Personnel Selection

Organizations main interests should include the selection of individuals who are expected to act responsible at work. Based on psychological theories including perspective taking, moral judgment and ethical decision making, personal initiative, altruism and responsibility denial a model of ethical decision making and ethical behavior is developed. In order to craft prototypical work situations which call for individual responsibility, situations are gathered in with which engineers are faced in their every day professional lives. These situations serve as the basis for developing situational questions for personnel selection. For the purpose of construct validation of the instruments several personality-tests are added: tests for integrity, moral judgment test and locus of control. The results give some evidence that situational interviews could be valid instruments for assessing ethical decision making and responsible behaviour. 
